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ABOUT

Executive-level/Director
Upper-level management 
Mid-level management
Entry-level  
Entry-level maintenance 
Skilled laborer (HVAC, Master Carpenter, etc.)

Data was collected from a total of 62 agencies.
Responses were received from all four of the URPA
Regions (North 19, Wasatch 17, Central 19, South 7).

Because different agencies use different position titles
for different levels of employees (e.g.-Program
Coordinator may be entry level in one agency and Mid-
or Upper-level management in another), respondents
were asked to provide average salary ranges based on
the average tenure of full-time employees across 6
categories:  
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Class I - under 10,000 

Class II - 10,000-24,999  

Class III - 25,000-49,999  

Class IV - 50,000 - 74,999 

Class V - 75,000 or more 
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Staffing and Remuneration 



E D U C A T I O N  &  C E R T I F I C A T I O N S
 

 
More than 80% of agencies give preference to candidates with

Parks and Recreation degrees when hiring full-time staff .

 

Increase of $1 per hour

Increase of $200 to annual salary

Increase of 5% to annual salary

Increase in pay step

Reimbursement

Incentives varied significantly by organization .  All of the

following were listed as incentives for advance degrees or

certifications .   
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Class I Staffing, Remuneration & Education 



Class II Staffing, Remuneration & Education 



Class III Staffing, Remuneration & Education 



Class IV Staffing, Remuneration & Education 



Class V Staffing, Remuneration & Education 



C A T E G O R I E S  O F  E M P L O Y E E S
U S E D  I N  T H I S  R E P O R T

Executive-level/Director (Director/Executive

Director); and  

Upper-level management (oversee a complex

division/multiple divisions , extensive

supervisory responsibilities , budgetary

responsibilities); 

Mid-level management (responsible for a

program or other operational component with

some supervisory responsibilities);

Entry-level (front line positions that

individuals with little to no experience may be

qualified for);  

Entry-level maintenance (entry-level , full-time

maintenance responsibilities -

managers/supervisors in

maintenance/operations should be included

in mid- or upper-level management

categories depending on level of

responsibility).  

Skilled laborer (HVAC , Master Carpenter , etc .)

Because different agencies use different
position titles for different levels of
employees (e.g.-Program Coordinator may
be entry level in one agency and Mid- or
Upper-level management in another), you
will be asked to provide average salary
ranges based on the average tenure of
full-time employees across 6 categories:
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